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Version Approved by Approval date Effective date 

2.1 Vice-Chancellor and President 7 February 2024 7 February 2024 

Policy Statement 

 
Purpose 

This Policy outlines the University’s commitment to

 

UNSW embraces and supports the rich perspectives that UNSW’s cultural, linguistic, and religious diversity 
brings to our community and to the student and staff experience. UNSW acknowledges and pays respect to 
the Bidjigal people (Kensington campus), Birpai people (Port Macquarie regional campus), Gadigal people 
(City and Paddington campuses), Gumbaynggir people (Coffs Harbour regional campus), Ngambri and 
Ngunnawal peoples (UNSW Canberra), and Wiradjuri people (Albury, Griffith and Wagga Wagga regional 
campuses) all of whom are the Traditional Custodians of the lands upon which each campus is situated. We 
acknowledge our Aboriginal and Torres Strait Islander students and staff and recognise the history of racial 
vilification Indigenous people have faced in workplaces and by institutions across Australia. 

UNSW is committed to providing a safe, inclusive and respectful learning and working environment free 
from racial and religious discrimination, harassment and vilification and to ensuring that the wellbeing of 
students, staff and affiliates are not unfairly disadvantaged or disrespected because of their race (including 
colour, nationality, descent 
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2.2. UNSW is committed to 
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Accountabilities 

/content/dam/pdfs/governance/policy/2022-01-policies/freespeechcodeofconduct.pdf
/content/dam/pdfs/governance/policy/2022-01-policies/codeofconduct.pdf
/content/dam/pdfs/governance/policy/2022-01-policies/studentcodepolicy.pdf
/content/dam/pdfs/governance/policy/2022-01-policies/complaintmanagementpolicy.pdf
/content/dam/pdfs/governance/policy/2022-01-policies/complaintmanagementprocedure.pdf
/content/dam/pdfs/governance/policy/2022-01-policies/equitystatement.pdf
/content/dam/pdfs/governance/policy/2022-01-policies/sexualmisconductpreventionandresponsepolicy.pdf
/content/dam/pdfs/governance/policy/2022-01-policies/studentcomplaintprocedure.pdf
/content/dam/pdfs/governance/policy/2022-01-policies/studentmisconductprocedures.pdf
/content/dam/pdfs/governance/policy/2022-01-policies/staffcomplaintproc.pdf
https://www.hr.unsw.edu.au/services/indrel/ea.html
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Race-based harassment 

Some examples of race-based harassment include ridicule (e.g., name calling, use of 
derogatory slang, racist jokes), physical or emotional intimidation (e.g., physical threats or 
abuse, display of threatening or offensive slogans or graffiti). 

 
 

 
Racial discrimination 

Treating someone less favourably because of their race, colour, descent, national origin, 
or ethnic origin than someone of a different 'race' would be treated in a similar situation, 
or to impair that person's human rights or fundamental freedom in any field of public life. It 
also includes treating someone unfairly if they are a relative, friend or colleague of a 
particular race. Some examples of racial discrimination include restricted access to 
services and facilities, restrictive workplace practices (e.g., employment procedures, 
working conditions), or exclusion from work or study activities. 

 

 
 

 
Racial vilification 
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Supporting and reference 
information  

For supporting and reference information regarding racism and religious vilification see: 

 

• Anti-Discrimination NSW 

• Anti-Discrimination NSW Religious Vilification 

• Australian Human Rights Commission – R2rS5 gs
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https://antidiscrimination.nsw.gov.au/
https://antidiscrimination.nsw.gov.au/anti-discrimination-nsw/discrimination/vilification/religious-vilification.html
https://humanrights.gov.au/quick-guide/12091#:~:text=Discrimination%20related%20to%20religion%2C%20religious,Tasmania%2C%20Victoria%20and%20Western%20Australia.
https://humanrights.gov.au/quick-guide/12091#:~:text=Discrimination%20related%20to%20religion%2C%20religious,Tasmania%2C%20Victoria%20and%20Western%20Australia.
https://humanrights.gov.au/sites/default/files/2021-11/ahrc_sr_2021_4_keyterms_a4_r3.pdf
https://humanrights.gov.au/our-work/race-discrimination/publications/know-your-rights-racial-discrimination-and-vilification
https://humanrights.gov.au/our-work/race-discrimination/publications/know-your-rights-racial-discrimination-and-vilification
https://humanrights.gov.au/our-work/race-discrimination/publications/know-your-rights-racial-discrimination-and-vilification
https://www.edi.unsw.edu.au/get-involved/be-better-human/what-active-bystander/5-steps-be-active-bystander
https://www.holocaustremembrance.com/resources/working-definitions-charters/working-definition-antisemitism
https://www.holocaustremembrance.com/resources/working-definitions-charters/working-definition-antisemitism
https://www.merriam-webster.com/dictionary/xenophobia
https://jerusalemdeclaration.org/

