
 
 
 
 
 
 
 
 
 

 

C
R

IC
O

S
 P

ro
vi

de
r 

C
od

e 
00

09
8G

 

 

 

 

 

 

 

 

 

 

 

 

 

Equity Diversity and Inclusion  Policy  
 

Purpose 

Equity, diversity and inclusion are considered essential to the continued success of UNSW. UNSW 
values diversity of thought and experience and believes that an inclusive and collaborative culture 
underpins research and teaching excellence, and facilitates a positive student and staff experience. 
Equity in regard to representation of Gender, socio-economic status, Indigenous Australians, Cultural 
Diversity, Sexual Orientation and Disability are essential to a just UNSW community and a broader just 
society. 

The equity, diversity and inclusion principles stated in this policy aim to:  

i) Bring about the stated vision for “Theme C1: Equity Diversity and Inclusion” in UNSW’s updated 2025 
Strategy, namely:  

�x Aspire to be recognised as an international exemplar in equity, diversity and inclusion;  
�x Provide outstanding support and development opportunities for all who work and study at 

UNSW as well as promoting these values in our external interactions;  
�x Our student and staff profiles to reflect the demographics of our society; and  
�x Celebrate and respect Indigenous knowledge.  

ii) Support the initiatives of 2025 Strategy which are: 

1. A Staff Equity Program; 
2. A Student Equity Program; 
3. A Disability Inclusion Action Plan; 
4. An Indigenous Program; and 
5. Equity, diversity and inclusion champions. 

Scope 

UNSW staff, students and affiliat es. 

 

1. Introduction  

The University is committed to the principles of equity, diversity and inclusion in education, 
employment, and research. 

This commitment was reaffirmed in the UNSW 2025 Strategy update, under the “UNSW Values and 
Ethos”, and “Strategic Priority C: Social Impact, Theme 1: Equity, Diversity and Inclusion”.  

Underpinning UNSW’s approach to equity, diversity and inclusion are: 



http://www.un.org/en/universal-declaration-human-rights/index.html
https://www.gs.unsw.edu.au/policy/codeofconduct.html
https://www.gs.unsw.edu.au/policy/studentcodepolicy.html
https://www.edi.unsw.edu.au/about-us/governance


mailto:edi@unsw.edu.au
https://www.hr.unsw.edu.au/services/indrel/ea.html
https://www.hr.unsw.edu.au/services/indrel/ea.html
https://www.hr.unsw.edu.au/services/indrel/ea.html
https://www.hr.unsw.edu.au/services/indrel/ea.html
https://www.gs.unsw.edu.au/policy/academicprogramreviewpolicy.html
https://www.gs.unsw.edu.au/policy/academicpromotionspolicy.html
https://www.gs.unsw.edu.au/policy/academicpromotionsprocedure.html
https://www.gs.unsw.edu.au/policy/admissionspolicy.html
https://www.gs.unsw.edu.au/policy/antiracismpolicy.html
https://www.gs.unsw.edu.au/policy/codeofconduct.html
https://www.hr.unsw.edu.au/diversity/uploads/unsw-disability-inclusion-action-plan.pdf
https://www.gs.unsw.edu.au/policy/learningandteachingqualitypolicy.html
https://www.gs.unsw.edu.au/policy/ohspolicy.html
https://www.gs.unsw.edu.au/policy/hdrscholarshipspolicy.html
https://www.gs.unsw.edu.au/policy/reasonableadjustmentguidelines.html
https://www.gs.unsw.edu.au/policy/researchcode.html
https://www.gs.unsw.edu.au/policy/staffcomplaintproc.html
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�x Student Code of Conduct 
�x Student Complaint Procedure 

Superseded Documents 

Equity, Diversity and Inclusion Policy, v3.2 

File Number 

2017/26567  

Definitions  & Acronyms 

�x Affiliate  means conjoint and visiting appointees; consultants and contractors; agency staff; emeriti; members 

https://www.gs.unsw.edu.au/policy/studentcodepolicy.html
https://www.gs.unsw.edu.au/policy/studentcomplaintproc.html
https://www.2025.unsw.edu.au/sites/default/files/uploads/unsw_2025strategy_201015.pdf
https://www.2025.unsw.edu.au/sites/default/files/uploads/unsw_2025strategy_201015.pdf
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