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Notwithstanding section 1.2.1, 1.2.2, and 1.2.3, this policy does not apply.to Staff at
AGSM until a date to be advised.

1. SECTION ONE

This section applies to all types of paid outside work
1.1 INTRODUCTION

1.1.1 Rationale

The University recognises the value of academic staff (“Staff”) having the opportunity to

undertake a limited amount of Paid Outside Work and therefore gives Staff the opportunity

to perform that work, especially where this can:
fC /LBody te ide work in all universities in NSW
by the Audit Office of NSW, and of paid outside work policies in other comparable
Australian and overseas universities.

In accordance with the requirements of the NSW Auditor-

Paid Outside Work by Academic Staff Policy Page 1 of 8
Version: 2.12 Effective 29 February 2016 to 14 August 2017








https://www.education.gov.au/higher-education-research-data-collection
https://www.education.gov.au/higher-education-research-data-collection



http://www.my.unsw.edu.au/



http://www.hr.unsw.edu.au/services/indrel/pow_student.rtf
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