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1. Information about the Course 
FACULTY Science 

SCHOOL OR DEPARTMENT Psychology 

COURSE CODE PSYC 3141 

COURSE NAME Behaviour in Organisations 

SEMESTER Semester 1 YEAR 2013 

UNITS OF CREDIT 6 LEVEL OF COURSE UG, 3
rd

 year 

ASSUMED KNOWLEDGE, 
PREREQUISITES OR CO-
REQUISITES 

PSYC1001, PSYC1011, PSYC2011, AND PSYC2061 

SUMMARY OF THE COURSE Behaviour in Organisations concerns the application of general psychological 
theories and principles to contemporary management problems.  It will 
acquaint students with research in employee motivation, satisfaction, 
selection, training, evaluation, and teamwork as well as other topics in 
industrial and organisational psychology.   

 

2. Staff Contact Details 
COURSE COORDINATOR 

Name Phone Email Office 
Contact Time & 

Availability 

Dr Paula Saunders 9385 1553 paula.saunders@unsw.edu.au MAT Room 1001 

Email for personal or 
admin matters, or see 
immediately after 
lectures or tutorials. 

LECTURERS 

Name Phone Email Office 
Contact Time & 

Availability 

Dr Tim Bednall  t.bednall@unsw.edu.au  
Email or see 
immediately after 
lecture. 

Dr Lorayne Botwood  l.botwood@unsw.edu.au   
Email or see 
immediately after 
lecture or tutorials. 

TUTORS & DEMONSTRATORS 

mailto:paula.saunders@unsw.edu.au
mailto:t.bednall@unsw.edu.au
mailto:l.botwood@unsw.edu.au
mailto:paula.saunders@unsw.edu.au
mailto:lgoldenberg@psy.unsw.edu.au
mailto:l.botwood@unsw.edu.au


4. Aims of the Course 
This course concerns the application of general psychological theories and principles to contemporary 
management problems. It will acquaint students with research in employee motivation, satisfaction, selection, 
training, evaluation, and teamwork as well as other topics in industrial and organisational psychology, 
including the role of the professional in organisations and in dealing with other professionals. 

The course aims to provide psychology students with a general understanding of the field of organisational 
psychology.  Students will gain an awareness of the types of issues dealt with and an awareness of common 
research and practical tools and techniques used.   

We want students to critically evaluate research in organisational psychology and to consider how findings 
might be used to improve work environments. As potential organisational psychologists, students have the 
opportunity to make a difference to people’s lives through their work and to challenge organisations to 
implement the best evidence-based solutions possible. Principles learned in this course will help those 
students entering the workforce in the next year or two to make better decisions about workplace practices. 
The course will provide students pursuing postgraduate studies in the Masters of Organisational Psychology 
with a solid theoretical foundation. 

 

5. Student Learning Outcomes 
By the end of this course you will have: 

1. A knowledge and 
understanding of 
psychology with regard 
to: 

1.1. What is meant by work, psychology and organisational behaviour and 
how these definitions influence the design of jobs? 

1.2. What is the nature of the organisational psychology profession, such 
as the types of roles played by organisational psychologists in 
organisations, and the relationship of this professional area with other 
areas of psychology? 

1.3. Common approaches in job analysis, selection, and performance 
management and the efficacy of these. 

1.4. Different ways to explain employee motivation and how these are 
used in practice. 

1.5. Methods used in training employees and evaluating the effectiveness 







 

10. Assessment 

Assessment Task Weight 
Learning 

Outcomes 
Assessed 

Graduate 
Attributes 
Assessed 

Date of Feedback 

Release Submission Who When How 

Written Assignment (2000 
words): Essay based on an 
empirical evidence-based 
review 

20% 1-6 1-6 Week 1 Week 5 Tutors Week 8 

Marked 
essays will be 
handed back 

during 
tutorials 

Group Presentation: Pre-
recorded or live 
presentation based on the 
empirical evidence-based 
review  

20% 1-6 1-6 Week 1 Week 12 Tutors 
Week 

13 

Presentation 
marks will be 
handed back 

on 
Blackboard 

Mid-semester multiple 
choice exam 

20% 1,3,5,6 1,3,6 Week 6 Week 6 
Paula 

Saunders 
Week 7 

Exam marks 
will be 

posted on 
Blackboard 

Final examination 40% 1,3,5,6 1,3,6 
Examination 

Period 
Examination 

Period 
Paula 

Saunders 

After 
final 

marks 
have 
been 

posted 

By 
appointment 

Written Assignment (20% of your final mark): Friday 12th April By 4pm (Level 10, School of Psychology General Office) 

You are expected to write a 2000 word essay on a topic relevant to Organisational Psychology.  The topic will be given to you in Week 1.  
You are required to research the specific topic and based on the empirical evidence you obtain through your readings, you are required to 
summarise the evidence and propose specific recommendations that Managers can use to better their workplace.  Your assignment will be 
assessed according to your ability to work within the word limit to review 

http://www.psy.unsw.edu.au/sites/all/files/page_file_attachment/Psychology%20Student%20Guide%202013.pdf
http://www.psy.unsw.edu.au/sites/all/files/page_file_attachment/Psychology%20Student%20Guide%202013.pdf
http://www.psy.unsw.edu.au/sites/all/files/page_file_attachment/Psychology%20Student%20Guide%202013.pdf
http://www.psy.unsw.edu.au/sites/all/files/page_file_attachment/Psychology%20Student%20Guide%202013.pdf


 

12. Course Evaluation & Development 
Courses are periodically reviewed and students’ feedback is used to improve them. Feedback is gathered using 
various means including UNSW’s Course and Teaching Evaluation and Improvement (CATEI) process. 

 
 
 

13. Plagiarism & Academic Integrity 

http://www.lc.unsw.edu.au/plagiarism
http://elise.library.unsw.edu.au/
http://telt.unsw.edu.au/turnitin


What if plagiarism is found in my work? 

If plagiarism is found in your work when you are in first year, your lecturer will offer you assistance to improve 
your academic skills. They may ask you to look at some online resources, attend the Learning Centre, or 
sometimes resubmit your work with the problem fixed. However more serious instances in first year, such as 
stealing another student’s work or paying someone to do your work, may be investigated under the Student 
Misconduct Procedures. 

Repeated plagiarism (even in first year), plagiarism after first year, or serious instances, may also be 
investigated under the Student Misconduct Procedures. The penalties under the procedures can include a 
reduction in marks, failing a course or for the most serious matters (like plagiarism in a honours thesis) even 
suspension from the university. The Student Misconduct Procedures are available here 

www.unsw.edu.au/studentmisconductprocedures.pdf 

Examples of plagiarism 

Using the internet appropriately 

A first year student handed in an assignment where she had copied from a website. Her lecturer realised she 
didn’t understand you have to reference websites in the same way you reference books and journal artic les. 
The lecturer explained how to reference and sent her to a workshop at the Learning Centre to help her 
improve her skills. 

Working together on a math assignment 

A group of Mathematics students worked together on an assignment when they had been told this was not 
allowed. All questions where the students had worked together were given zero, and this lead to some student 
failing the assessment. 

No referencing in an assessment 

A third year student submitted a major assessment that included material from a journal article published in 
Canada. When his essay was submitted into Turnitin, it let the academic know that the student didn’t 
reference the material. The student was given zero for the essay, and because it was worth 50 per cent he 
failed the course. 

Copying design work 

A final year design student used images of someone else’s designs in her work and he said the designs were his 

http://www.unsw.edu.au/studentmisconductprocedures.pdf
http://www.lc.unsw.edu.au/
mailto:learningcentre@unsw.edu.au
mailto:cofalearningcentre@unsw.edu.au


 

http://www.psy.unsw.edu.au/sites/all/files/page_file_attachment/Psychology%20Student%20Guide%202013.pdf
http://www.psy.unsw.edu.au/sites/all/files/page_file_attachment/Psychology%20Student%20Guide%202013.pdf

