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UNSW Students undertaking Professional Engagement placement showcasing their holiday 
decoration made from book pages with Matraville Inclusive Learning Centre student Joanna. 
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Executive Summar y 

For the last five years, the UNSW Matraville Education Partnership (MEP) has been a significant 
contributor towards all goals of the UNSW 2025 Strategy. The partnership encourages academic 
excellence, has a positive social impact and supports our society through engagement with local schools 
and the community. Its purpose is to enhance learning and teaching, enrich UNSW’s diversity and enable 
collaboration between UNSW and the local community.    
  
The MEP advances research and facilitates sharing of knowledge by supplying a rich location for 
pioneering pedagogical and social science research opportunities within UNSW’s local community. The 
impact of local investigation is reciprocal and beneficial for both UNSW and the Matraville 
community. Academic excellence  is upheld not only through the undertaking of research but also through 
enhancing the UNSW student experience. This partnership enriches UNSW pre-service (undergraduate 
and postgraduate) teacher experience by facilitating real world in-school experience augmented with 
community-led Indigenous education course content. Social  engagement  is an essential component of 
the MEP and its programs encourage and assist students who are socially and/or economically 
disadvantaged.  The MEP achieves social impact  through advancing local initiatives to enhance outcomes 
for marginalised groups such as students from low-socioeconomic (SES), migrant and Indigenous 
backgrounds.   
  
Unsurprisingly, 2020 presented a unique situation for the whole world as a result of the Covid-19 pandemic, 
and many of the usual activities of the MEP were not able to be undertaken. However, our community 
showed its resilience and ingenuity  in inspiring ways. Some planned excursions became virtual 
incursions; meetings went virtual and made connecting with people in other states and countries much 
easier and more commonplace. After restrictions made school-based practicum placements impossible for 
the first 8 months of the year, the Matraville staff went out of their way to make record numbers of 
UNSW students  welcome at the school from September to December so that they could complete 
EDST2002 and avoid significant interruptions to their degree and career progression. NAPLAN was not 
able to be administered due to its timing during the height of the pandemic, but this enables us to think 
about other measures of student success and progress.  
  
In 2020, the partnership’s strategic priorities were revised to better reflect the directions its work has taken 
in the last five years and to leverage the strengths of the MEP within the school and local community. Our 
strategic work has now been distilled into three goals: to raise the educational motivations, aspirations 
and achievement of low -SES and Indigenous students in the Matraville area; to engage UNSW with 
the Matr aville community and build capacity to raise low -SES and Indigenous student outcomes; 
and to engage UNSW with the Matraville teaching community and build capacity to raise low -SES 
and Indigenous student outcomes.  This report details the 2020 MEP activities and achievements around 
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Advisory Committee  membership   
  
In 2020 one Advisory Committee meeting was held on 22 October  (a postponement from the regularly 
scheduled March/April annual meeting due to Covid-19). Late in the year 
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Excursions and Incursion 

 
The TalkLaw  program  is an Australian community legal initiative run by King & Wood Mallesons (KWM) 
Pro Bono Legal Services, targeting year 10 students in schools with significant cohorts of low-SES students 
and providing 
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Special Events and Material Resources  
  
Unfortunately, due to Covid-19, most special events were not able to take place in 2020 – even Graduation 
and Presentation Day were not open to the public and took place in limited fashion on Zoom. The School of 
Education Annual Awards night, always a highlight of the year featuring Matraville performers and 
presenters, did not take place.   
  
Due to austerity measures at UNSW, the university was not able to supply any material resources, such as 
computer donations or gift cards for prizes, as has happened in past years.  
  
We hope that more special events and material support will be able to resume in 2021.  
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Strategic Priority 2: Engage UNSW with the Matraville community and build 
capacity to raise low -SES and Indigenous student outcomes   
  

Key Partnerships   
  
The MEP’s most significant partnerships continue to be with the Eastern Suburbs Aboriginal 
Education Consultative Group (AECG) and the Little Bay Community of Schools (LBCOS) .  Through 
enduring collaboration with the community and local schools we continue to identify and work together 
towards shared goals and initiate targeted teaching and research activities. One unfortunate effect of 
Covid-19 was that the quarterly meetings of these groups ceased to take place and were not replaced by 
virtual meetings. Thankfully, by the second half of the year an AECG Working Group providing 
oversight and consultative support for the Cultural Residents project was able to meet again, and these 
monthly meetings provided a touchpoint for raising important issues for discussion with Aboriginal 
community representatives.  
  
Most collaborations with external groups and organisations did not progress in 2020, but we hope to revisit 
many of the previous partnerships and opportunities in the future.   
  

Aboriginal Community Engagement   
  
Through the MEP, UNSW School of Education has built a strong relationship with the Eastern Suburbs 
Local Aboriginal Education Consultative Group, which has enabled mutually beneficial research and 
education activities to grow and be sustained. In 2020, these included the Cultural Residents Project, 
Culturally Nourishing Schools project, and the Master of Teaching Indigenous Education Immersion 
program. Working with Nura Gili, the School of Education also offers Indigenous Winter School and Pre-
Programs for prospective students and promotes these programs to the local community.  
  
Cultural Residents Project   
  

Following the conclusion of Ian Potter Foundation funding for the Culture, Community and Curriculum 
Project (CCCP) in 2018, in 2019 funding was partially secured for an expanded Cultural Residents program 
from the Crown Resorts Foundation. This gift of $240,000 over three years has enabled UNSW to hire 
Aunty Maxine Ryan at 0.8FTE, to serve as a “Cultural Resident” in two local primary schools each term.     
  
The challenges of 2020 meant that the project was not able to get off the ground in quite the manner 
initially envisioned, and for a few months of school terms 1 and 2, when primary schools were on 
heightened restrictions, she worked in a support capacity at MSHS. However, for terms 3 and 4 Aunty 
Maxine worked with the students and teachers at Chifley Public School, Matraville Public School, and La 
Perouse Public School, expanding on work that had begun in those sites under the CCCP.  
  
An exciting development was the unexpected opportunity to partner with World Vision, whose “Know 
Your Country” campaign is undertaking consultation, lobbying, advocacy and public awareness to call for 
an Aboriginal Cultural Educator in every primary school. Their campaign, very aligned with the philosophy 
and research base that underpins the Cultural Residents project, will help broaden the reach of this work 
across the whole country. Reciprocally, as World Vision’s “proof of concept”, the UNSW Cultural Residents 
Project will provide a valuable evidence-base to advance the campaign more widely. This relationship has 
resulted in increased awareness of this work Australia-wide and the formation of valuable connections with 
other organisations involved in Aboriginal education. UNSW film students were also engaged as volunteers 
to shoot a short promotional video for the Know Your Country campaign when it is launched in 2021.  
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At the end of 2020, in preparation for her retirement, Professor Chris Davison handed over the reins of the 
project to Dr Rose Amazan, who will oversee its completion in 2021-2022 and work toward securing further 
funding to continue the project.   
 

Culturally Nourishing Schools Project  
  
In 2020, MSHS signed on to be one of six high schools across NSW to participate in the Aboriginal 
Voices – Culturally Nourishing  Schools   (CNS) Project led by Dr Kevin Lowe . This project follows six 
case study schools as they attempt to implement whole-school reform that centres Aboriginal voice in the 
articulation of school policies, structures and strategies, and in teaching and learning.  
The recommendations for activities undertaken by the schools are derived from systematic reviews 
conducted of all relevant studies related to Indigenous education in the last 20 years. The necessary 
elements of a Culturally Nourishing School are: learning from Country, cultural/language inclusion, 
epistemic mentoring (of teachers by Aboriginal community members), and teacher professional change (via 
Aboriginal-led professional learning).  
�×  
During 2020, members of the CNS Project team met with MSHS leadership and staff to clarify the aims and 
activities of the project and its alignment with the school’s implementation of a new School Plan from 2021-
2024. In 2021, CNS activities will expand further, with a small group of teachers experiencing the first 
cycles of workshops, mentoring, and professional learning.  
  

Master of Teaching Indigenous Immersion   
  

Another casualty of Covid-19 was the in-person Master of Teaching Immersion component of EDST5115: 
Indigenous and Sociocultural Contexts of Education. This has, for the previous five years, been a 3-day 
intensive program held at MSHS, with a variety of speakers and activities led by the local Aboriginal 
community. Unfortunately in 2020, a virtual program had to be substituted. Wherever possible, 
opportunities were still sought to engage with local Aboriginal people, such as video interviews conducted 
with the Aunties involved in the Cultural Residents Project and a virtual Walk on Country filmed by Dean 
Kelly. M Teach students had positive feedback about these activities and found them valuable, though 
everyone will be glad when they return to being delivered face-to-face.  
  
This activity has become a key pillar of UNSW School of Education’s commitment to Indigenous education 
and to preparing future teachers to work effectively with Indigenous students and communities, as well as 
to include Indigenous perspectives and knowledges in their teaching for the benefit of all students.  
  
Sample of a student reflection “Letter to myself” from the 2020 Virtual Immersion program:  

 

These experiences have raised your confidence in addressing Indigenous culture within the curriculum, meeting the 

Professional Standards in relation to Indigenous learners and knowledges, as you have gained insight into the cultural 

practises of your future students.  Emphasize these principles of learning within your classroom, such as excursions that 

provide on country experiences and knowledge.  Encourage your students to view the world from another’s perspective and 

feel that sense of connectedness.  You do not have to have all of the answers, but at least now you are a little more equipped 

to extend empathy, understanding and compassion to this newly learnt way of life.  These three concepts will guide your 

practises as a teacher, and I believe they are the three that will enable you to truly make a difference to your current and 

future students, as well as play a role in the change needed within the educational system, and the broader society in 

addressing change for a better future for all its members. 
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Nura Gili Programs  
  
For many years, the School of Education has offered both a Winter School (for students in grades 10-12) 
and Pre-Education Program (for recent high school graduates) as part of Nura Gili’s suite of recruitment 
and alternative entry pathways. Unfortunately, for the past two years, we have not received applicants into 
these programs 
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MSHS Parent Community   
  
For the second year in a row, MSHS conducted a Tell Them From Me Parent Survey. Results in most 
areas declined from the previous year, which may have to do with the strains of Covid-19 arrangements, 
the difficulty of remote schooling and reduced extracurricular activities which drew many families to the 
school.  
  
Interestingly, none of the respondents identified as being on the P&C or having any involvement in school 
committees or volunteering. Despite a lack of formal involvement, the school performed well around 
being inclusive and keeping parents informed :  
  2019  2020  
  MSHS  State
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Parents also weighed in on what sorts of programming they would like to see from the MEP in the 
future, with a substantial proportion expressing interest in workshops to learn more about  uni , how 
to support their child to get in to uni, and what attending uni would be like for their child. Several parents 
also expressed they would like support for parents of children with special needs who want to attend uni.  
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Strategic Priority 3: Engage UNSW with the Matraville teaching community and 
build capacity to raise low -SES and Indigenous student  outcomes  
 

Initial Teacher Education   
  

A record  total of  110 UNSW undergraduate education students completed a 15-day placement in 
2020 for their EDST2002: Professional Engagement (this is the first official placement in a school as part of 
their Bachelor of Education). An additional 15 Master of Teaching students began the In-school Teacher 
Education Program (INSTEP) before Covid-19 meant the placement had to be withdrawn. Four students 
completed longer-term placements for Professional Experience 1 toward the end of the year when 
these placements were allowed again. As many schools were still not open to teacher education students, 
the students who attended in the latter half of 2020 were very grateful for the opportunity and went above 
and beyond to contribute to the Matraville community. Despite some of them having extreme commutes 
(one lived in Newcastle!) they maintained positivity and professionalism and developed strong group 
rapport.  
  







22 
 

 
 

MEP Survey  
  
In late 2020 Matraville staff members were emailed a survey seeking feedback on the UNSW Matraville 
Education Partnership undertakings that occurred that year.  They were asked to reflect 
on their experience of having pre-service teachers (PSTs) in their classroom, professional learning 
opportunities and their attitudes toward the school.  
  
In terms of their experiences with PSTs and involvement in MEP activities, very few teachers wanted less 
involvement, and 65% had positive experiences with worki ng with PSTs.  59% of teachers reported 
that they used more group work and interactive teaching strategies when they worked with PSTs,  or 
that students were able to receive more individualised help.  
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Teachers were asked to rate 10 statements on a Likert scale of 1-5 (1 = Strongly Disagree; 5 = Strongly 
Agree).  

 
Most items were positive, with the strongest being:   

 

Survey item   2015  2016   2017   2018  2019  2020  Gain 
or 
loss   

The UNSW partnership 
adds value/is beneficial to 
our school  

96% agree  96% agree  97% agree  100% agree  100% agree  88% agree  -12%  
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Summary of Strengths and Challenges   
  
This report has highlighted many notable strengths of the Partnership, including:  

�x Providing meaningful learning experiences for UNSW education students; preparing them to be 
effective teachers of diverse students  

�x Building positive perception about MSHS and UNSW among the Matraville community, including 
teachers and parents  

�x Collaboration and community engagement which support key research and teaching initiatives, 
particularly with regard to Aboriginal and Torres Strait Islander education initiatives  

�x Several success stories among MSHS students, e.g. admission to UNSW and 
receiving scholarships  

  
Resourcing for the MEP is the principal challenge faced, which is reflective of the broader university 
environment in 2020 as a result of Covid-19, but was an issue even before the financial pressures of the 
pandemic. The Program Manager’s role was only renewed for a one year contract following her return from 
maternity leave, and
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�x Microcredentialing and transfer into M.Ed. degrees – work with MSHS and LBCOS staff on further PL 
options and support those who may wish to pursue an M.Ed. or research degree to enrol at UNSW  

�x UNSW School of Education “hot desk” at Matraville so staff members other than the Program 
Manager can get to know the programs and community  

�x Informing UNSW committees and processes around low-SES and Indigenous student recruitment 
and retention based on the experiences of Matraville students and local community engagement via 
the Partnership  

�x In-depth literacy support for MSHS students who arrive from primary school with significant literacy 
difficulties. Nerida Walker has prospects for a collaboration that would involve academics and 
students from University of Sydney as well as for the UNSW students undertaking placements 
at Matraville  

�x Revive in-person M Teach Indigenous Immersion and Nura Gili Pre-Education Programs supported 
by on-the-ground collaborations with MSHS staff and students and local AECG.  

�x Revive pre-Covid initiatives such as in-person excursions to UNSW, Maths Ambassadors volunteer 
program, Work Experience offerings at UNSW  

�x Revive quarterly newsletter for parents and wider community subscribers  
�x Make connections with UNSW teaching staff from a range of departments who are open to have 

MSHS students visit their lectures or tutorials as a uni “taster”, and implement excursion program  
�x Work with Development Manager and UNSW Sport and Scholarships representatives to offer clear 

pathways for elite sporting scholarships for MSHS students to attend UNSW.  
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