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Industrial Relations Research Centre Annual Report 2015
Key Facts
The Industrial Relations Research Centre (IRRC), founded in 1980, is a grouping of research 
associates from inside and outside UNSW, who collaborate to conduct and publicise research 
WKDW�FRQWULEXWHV�WR�SROLF\�DQG�SUDFWLFH�LQ�¿HOGV�VXFK�DV�WKH�UHJXODWLRQ�RI�ODERXU�VWDQGDUGV��ZRUN-
SODFH�KHDOWK�DQG�VDIHW\��DQG�ZRUNIRUFH�GHYHORSPHQW�

$�PDMRU�DFWLYLW\�RI�WKH�,55&�LV�WR�SURGXFH�The Economic and Labour Relations Review 
(ELRR)��DQ�LQWHUQDWLRQDO�MRXUQDO�RQ�WKH�LQWHUVHFWLRQ�RI�HFRQRPLF��VRFLDO�DQG�ODERXU�PDUNHW�SROLF\�
UHVHDUFK��,Q�������ELRR was in its 26th�\HDU�DQG�ZDV�SXEOLVKHG�IRXU�WLPHV�D�\HDU�

Our mission
7KH�DLP�RI�WKH�,55&�LV�WR�SURPRWH�UHVHDUFK�RQ�ZRUN��ODERXU�PDUNHWV�DQG�LQGXVWULDO�UHODWLRQV�WKDW�
ZLOO�FRQWULEXWH�WR�SURGXFWLYH�DQG�IDLU�ZRUN�DUUDQJHPHQWV�

Our values
We are committed to:

6SRQVRULQJ�ULJRURXV��LQGHSHQGHQW��HYLGHQFH�EDVHG�UHVHDUFK�WKDW�LV�FUHDWLYH�DQG�RULJLQDO��
Acting in the public interest, through ethical research, open communication and account-��
DELOLW\�

Objectives for 2015
,Q�������WKH�,55&�FRQWLQXHG�WR�SXUVXH�WKH�IROORZLQJ�REMHFWLYHV��HPEHGGHG�LQ�WKH�.H\�3HUIRUP-
DQFH�,QGLFDWRUV�IRU�����±������UDWL¿HG�E\�WKH�6WHHULQJ�&RPPLWWHH�DW�LWV�PHHWLQJ�RQ���-XQH�
2013:

Objective 1�� ��7R�SURPRWH�EHWWHU�XQGHUVWDQGLQJ�RI�ODERXU�PDUNHWV�DQG�LQGXVWULDO�UHODWLRQV
Objective 2�� ��7R�SURPRWH�VDIH��HQJDJHG��SURGXFWLYH�DQG�IDLU�ZRUNSODFHV
Objective 3�� ��7R�HQFRXUDJH�WKH�UHFRJQLWLRQ��GHYHORSPHQW�DQG�XWLOLVDWLRQ�RI�VNLOOV
Objective 4�� : To continue to build the impact of The Economic and Labour Relations 
Review
Objective 5�� ��7R�HQJDJH�ZLWK�LQGXVWU\��FRPPXQLW\�DQG�JRYHUQPHQW�LQ�WKH�SURGXFWLRQ�DQG�
dissemination of research
Objective 6�� ��7R�EXLOG�RXU�ZRUNLQJ�UHODWLRQVKLSV�DQG�LQWHUQDWLRQDO�RXWUHDFK
Objective 7�� ��7R�KHOS�GHYHORS�HPHUJLQJ�VFKRODUV�

,Q�VXPPDU\��LQ������WKHVH�REMHFWLYHV�ZHUH�SXUVXHG�WKURXJK�

,QGLYLGXDO�DQG�FROODERUDWLYH�UHVHDUFK�SURMHFWV�LQFOXGLQJ�SURMHFWV�IXQGHG�E\�FRPSHWLWLYH���
grants and industry contracts
3XEOLFDWLRQ�RI�WKH�¿QGLQJV�RI�WKLV�UHVHDUFK�LQ�VFLHQWL¿F�MRXUQDOV�DQG�ERRNV���
Dissemination of the results of the research to the wider community through media releas-��
HV�VRFLDO�PHGLD��VHPLQDUV�FRQIHUHQFHV��NH\QRWH�DGGUHVVHV��LQGXVWU\�IRUXPV��FRQVXOWDQ-
cies and reports
3URYLVLRQ�RI�KXPDQ�UHVRXUFH�SUDFWLWLRQHU�PDWHULDOV�VXFK�DV�MRE�DQDO\VLV�GDWD��
3URYLVLRQ�RI�WKH�LQIUDVWUXFWXUH�IRU�SXEOLVKLQJ�WKH�MRXUQDO��  The Economic and Labour Rela-
tions Review�
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Election of IRRC Director Professor Michael Quinlan as a Fellow of the Academy of 
Social Sciences in Australia (FASSA)
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IRRC Associates 2015
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Professional and Technical Staff
0V�0DUJDUHW�:DOODFH��&DVXDO�3URMHFW�2I¿FHU��ELRR�GHYHORSPHQW��HGLWRULDO�DQG�PDUNHWLQJ
0U�-DVRQ�$QWRQ\��3DUW�WLPH�$GPLQLVWUDWLYH�$VVLVWDQW
0V�7HUU\�2¶&DOODJKDQ��&DVXDO�9ROXQWHHU�²�¿QDQFLDO��HGLWRULDO�DQG�DGPLQLVWUDWLYH�ZRUN

Research Assistants
'U�'RXJ�)UDVHU�DQG�'U�7DQ\D�&DUQH\��3DUW�WLPH�5HVHDUFK�$VVLVWDQWV�HQJDJHG�MRLQWO\�E\�WKH�
,55&�DQG�WKH�6FKRRO�RI�0DQDJHPHQW��RQ�/3�����������The Future of Aircraft Maintenance in 
Australia��DQG�RQ�/3����������
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The Centre’s performance in relation to its objectives for 2015
1DPHV�LQ�EROG�W\SH�DUH�WKRVH�RI�,55&�$VVRFLDWHV�RU�9LVLWRUV�ZKR�ZRUNHG�LQ�WKH�&HQWUH�RU�RQ�
SURMHFWV�ZLWK�&HQWUH�$VVRFLDWHV��:KHUH�$VVRFLDWHV¶������SXEOLFDWLRQV�ZHUH�FOHDUO\�DOLJQHG�ZLWK�
2EMHFWLYHV��±���WKH\�DUH�OLVWHG�XQGHU�WKHVH�REMHFWLYHV��$�PRUH�FRPSOHWH�OLVW�RI�,55&�$VVRFL-
DWH�SXEOLFDWLRQV�LV�SURYLGHG�RQ�SDJH�����WR�WKH�H[WHQW�WKDW�WKH\�ZHUH�E\�OLQHG�WR�WKH�,55&��,W�LV�
UHFRJQLVHG�WKDW�D�QXPEHU�RI�$VVRFLDWHV�KDG�RWKHU�6FKRRO�RU�LQVWLWXWLRQDO�DI¿OLDWLRQV��DQG�GLG�QRW�
DOZD\V�E\�OLQH�WKH�&HQWUH�

Objective 1. Promoting better understanding of labour markets and industrial 
relations
6HOHFWHG�SXEOLFDWLRQV�ZULWWHQ��FR�ZULWWHQ�RU�FR�HGLWHG�E\�,55&�DVVRFLDWHV�DQG�PHHWLQJ�2EMHFWLYH�
��DUH�OLVWHG�EHORZ�

Edited books and book chapters
3URIHVVRU�$O�5DLQQLH�ZDV�DSSRLQWHG�WR�WKH�,55&�LQ�-XQH��������DIWHU�WKH�SXEOLFDWLRQ�RI�KLV�FR�
HGLWHG�ERRN��LQ�ZKLFK�KH�FR�DXWKRUHG�WKH�¿UVW�FKDSWHU��

7D\ORU�3��1HZVRPH�.��%DLU�-�DQG�5DLQQLH�$��������Putting Labour in its Place: Labour 
Process Analysis and Global Value Chains��/RQGRQ��3DOJUDYH�0DFPLOODQ�

Book chapters
Quinlan MG��� ��7KHEDXG�0RQ\�$��������µ/D�VRXV�WUDLWDQFH��XQ�RXWLO�PDMHXU�GH�OD�WUDQVIRUPD-
WLRQ�GX�V\VWHPH¶�LQ�7KHEDXG�0RQ\�$��'DYH]LHV�3��9RJHO�/�DQG�9RONRII�6��HG����Les Risques 
du Travail��/D�'HFRXYHUWH��3DULV��SS����±���

Journal articles
Gregson S��� , Hampson I, Junor A, Fraser D, Quinlan MG�DQG�:LOOLDPVRQ�$���������6XSSO\�
FKDLQV��PDLQWHQDQFH�DQG�VDIHW\�LQ�WKH�$XVWUDOLDQ�DLUOLQH�LQGXVWU\��Journal of Industrial Rela-
tions�����������±����

Junankar PN��� ��������7KH�LPSDFW�RI�WKH�*OREDO�)LQDQFLDO�&ULVLV�RQ�\RXWK�XQHPSOR\PHQW��
Economic and Labour Relations Review ����������±����

Sheldon P��� �DQG�7KRUQWKZDLWH�/��������(PSOR\HU�DQG�HPSOR\HU�DVVRFLDWLRQ�PDWWHUV�LQ�$XV-
WUDOLD�LQ�������Journal of Industrial Relations�����������±����

Sheldon P��� ��*DQ�%�DQG�Morgan D��������0DNLQJ�6LQJDSRUH¶V�WULSDUWLVP�ZRUN��IDVWHU���
WKH�IRUPDWLRQ�RI�WKH�6LQJDSRUH�1DWLRQDO�(PSOR\HUV¶�)HGHUDWLRQ�LQ�������Business History 
���������±����

Williamson S, ��� O’Donnell M�DQG�6KLQJOHV�-��������8QLQWHQGHG�FRQVHTXHQFHV��LPSOLFDWLRQV�
RI�WKH������$XVWUDOLDQ�'HIHQFH�)RUFH�SD\�GHDO��Australian Journal of Public Administration 
���������������

1HYLOH�-:��+DUFRXUW�*&�DQG���� Kriesler P �������0DFURHFRQRPLF�SROLF\�IRU�WKH�UHDO�ZRUOG��D�
SRVW�.H\QHVLDQ�SHUVSHFWLYH��Economic Papers�����������±����

Hart N��� ��.ULHVOHU�3�3RVW�.H\QHVLDQ�(FRQRPLFV��$�8VHU¶V�*XLGH�Australian Economic Review 
���������������

+DUFRXUW�*&�DQG���  Kriesler P��������3RVW�.H\QHVLDQ�WKHRU\�DQG�SROLF\�IRU�PRGHUQ�FDSLWDOLVP�
Journal of Australian Political Economy�����������
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3URIHVVRU�$O�5DLQQLH�ZDV�DSSRLQWHG�WR�WKH�,55&�LQ�-XQH�������*LYHQ�WKH�OHDG�WLPH�IURP�
VXEPLVVLRQ�WR�SXEOLFDWLRQ��KLV������MRXUQDO�SXEOLFDWLRQV�ZHUH�QRW�E\�OLQHG�WR�WKH�,55&��7KH\�
include:

*RRGV�&��5DLQQLH�$�DQG�)LW]JHUDOG�6��������(FRORJLFDO�PRGHUQLVDWLRQ��LQGXVWU\�SROLF\�
DQG�WKH�$XVWUDOLDQ�DXWRPRWLYH�LQGXVWU\������±����Australian Journal of Political Science 
��������������

0F*UDWK�&KDPS�6��5DLQQLH�$��3LFNUHQ�*�DQG�+HURG�$��������*OREDO�GHVWUXFWLRQ�QHW-
ZRUNV��WKH�ODERXU�SURFHVV�DQG�HPSOR\PHQW�UHODWLRQV��Journal of Industrial Relations 
���������������

Conference and seminar papers
Junankar PN���� ��������*OREDO�WUHQGV�LQ�\RXWK�HPSOR\PHQW�DQG�XQHPSOR\PHQW��3DSHU�WR�6RFL-
HW\�RI�+HWHURGR[�(FRQRPLVWV��816:�$XVWUDOLD���±��'HFHPEHU�

Junankar PN���� ��������7KH�LPSDFW�RI�WKH�*)&�RQ�\RXWK�ODERXU�PDUNHWV��3DSHU�WR�$XVWUDOLDQ�
6RFLDO�3ROLF\�&RQIHUHQFH��6RFLDO�3ROLF\�5HVHDUFK�&HQWUH��816:�$XVWUDOLD����±���6HSWHP-
EHU�

Junankar PN���� ��������,V�WKHUH�D�WUDGH�RII�EHWZHHQ�HPSOR\PHQW�DQG�SURGXFWLYLW\"�3DSHU�WR�
$XVWUDOLDQ�&RQIHUHQFH�RI�(FRQRPLVWV�������4XHHQVODQG�8QLYHUVLW\�RI�7HFKQRORJ\��%ULVEDQH��
�±���-XO\�

Williamson S, ���� O’Donnell M�DQG�5ROHV�&��������µ$XVWHULW\�LQ�WKH�$XVWUDOLDQ�3XEOLF�6HUYLFH¶��
in Austerity in the Australian Public Service�6\PSRVLXP��816:�&DQEHUUD����������0DUFK��

2¶%ULHQ�-�DQG����� Junor A �������$XVWHUH�H[SDQVLRQ�RU�LQFUHPHQWDO�DXVWHULW\"�7KH�FDVH�RI�
WKH�$XVWUDOLDQ�+LJKHU�(GXFDWLRQ�VHFWRU��3DSHU�WR�LQWHUQDWLRQDO�V\PSRVLXP�RQ�Austerity in 
the Australian Public Service��816:�&DQEHUUD����������0DUFK��D�UHYLVHG�YHUVLRQ�RI�WKH�
SDSHU�ZDV�JLYHQ�DW�D�VHPLQDU�DW�WKH�6FKRRO�RI�:RUN�DQG�2UJDQLVDWLRQ�6WXGLHV��8QLYHUVLW\�RI�
6\GQH\����6HSWHPEHU�

Lodewijks J���� ��������(FRQRPLFV��$Q�(OLWH�6XEMHFW�VRRQ�RQO\�DYDLODEOH�LQ�(OLWH�8QLYHUVLWLHV"�
3DSHU�WR�&RQIHUHQFH�RQ�+LVWRU\�RI�(FRQRPLF�7KRXJKW�6RFLHW\�RI�$XVWUDOLD��3DUUDPDWWD��
������-XO\�

Reports
Quinlan MG����  (2015) The Effects of Non-Standard Forms of Employment on Worker Health 
and Safety��*HQHYD��,QWHUQDWLRQDO�/DERXU�2UJDQL]DWLRQ�

7KLV�UHSRUW�EULQJV�WRJHWKHU�WZR�PDMRU�VWUDQGV�RI�3URIHVVRU�4XLQODQ¶V�UHVHDUFK��ODERXU�PDUNHW�
LQVHFXULW\�DQG�ZRUNSODFH�KHDOWK�DQG�VDIHW\�

Junor A���� �DQG�)UDVHU�'��������0DQXIDFWXULQJ�DQG�(QJLQHHULQJ�6NLOO�5HTXLUHPHQWV��9LHZV�RI�
(PSOR\HUV�LQ�WZR�/*$V�LQ�6RXWKZHVWHUQ�6\GQH\�����������)LQDO�5HSRUW�ZLWK�5HFRPPHQ-
GDWLRQV��-DQXDU\������

Hampson I���� , Fraser D, Quinlan MG, Junor A and Gregson S (2015) The Future of Aircraft 
Maintenance in Australia: Workforce Capability, Aviation Safety and Industry Development��
)LQDO�5HSRUW��KWWSV���ZZZ�EXVLQHVV�XQVZ�HGX�DX�UHVHDUFK�UHVHDUFK�FHQWUHV�LQVWLWXWLRQV�
industrial-relations-research-centre/projects/future-of-aircraft-maintenance-in-australia

7KLV�UHSRUW��WKH�RXWFRPH�RI���\HDUV�RI�/LQNDJH�3URMHFW�UHVHDUFK��DGGUHVVHV�WKH�ZRUNIRUFH�GHYHO-
RSPHQW�DQG�UHJXODWRU\�LVVXHV�LQYROYHG�LQ�EXLOGLQJ�DQ�$XVWUDOLDQ�DLUFUDIW�PDLQWHQDQFH�LQGXVWU\��
LQWHJUDWHG�LQWR�DQ�DHURVSDFH�PDQXIDFWXULQJ�LQGXVWU\��VXSSO\LQJ�WKH�UHJLRQDO�DQG�JHQHUDO�DYLD-
WLRQ�VHFWRU�WKDW�LV�IXQGDPHQWDO�WR�QDWLRQDO�LQIUDVWUXFWXUH��DQG�H[SRUWLQJ�PDLQWHQDQFH��DQG�PDLQ-
WHQDQFH�WUDLQLQJ�LQWR�WKH�$VLD�3DFL¿F�UHJLRQ��LQ�RUGHU�WR�DGGUHVV�WKH�����VKRUWIDOO�LQ�PDLQWH-
QDQFH�FDSDFLW\��WKDW�WKH�UHVHDUFK�SUHGLFWV�ZLOO�HPHUJH�RYHU�WKH�QH[W�GHFDGH�
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Objective 2. Promoting safe, engaged, productive and fair workplaces
2.1 Promoting safe workplaces
3URIHVVRU�MG Quinlan LV�D�)HOORZ�RI�WKH�6DIHW\�,QVWLWXWH�RI�$XVWUDOLD��6HOHFWHG�SXEOLFDWLRQV�

Book chapters
Quinlan MG��� ��%RKOH�3��������-RE�TXDOLW\��WKH�LPSDFW�RI�ZRUN�RUJDQLVDWLRQ�RQ�KHDOWK��,Q�.QR[�
A and Warhurst C (eds) Job Quality in Australia: Perspectives, Problems and Proposals��
6\GQH\��7KH�)HGHUDWLRQ�3UHVV��SS��������

Journal articles
Quinlan MG��� ��%RKOH�3��5DZOLQJV�:D\�2��������µ+HDOWK�DQG�VDIHW\�RI�KRPHFDUH�ZRUNHUV�
engaged by temporary employment agencies’ Journal of Industrial Relations
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Report
Quinlan MG����  (2015) The Effects of Non-Standard Forms of Employment on Worker Health 
and Safety��*HQHYD��,QWHUQDWLRQDO�/DERXU�2UJDQL]DWLRQ�

Hampson I���� , Fraser D, Quinlan MG, Junor A and Gregson S (2015) The Future of Aircraft 
Maintenance in Australia: Workforce Capability, Aviation Safety and Industry Development��
)LQDO�5HSRUW�

This report contains two chapters on the role of national and international regulation in assuring 
DLUFUDIW�VDIHW\�VWDQGDUGV�

Media
Quinlan MG���� ��,55&��ZDV�FLWHG�LQ�)LW]JLEERQ�:�HW�DO���������'DQJHU�XQGHU�JURXQG��Sydney 
Morning Herald and The Age, ���-XO\���KWWS���ZZZ�VPK�FRP�DX�JRRG�ZHHNHQG�GDQJHU�
XQGHU�JURXQG����������JL�RSE�KWPO��DQ�LQYHVWLJDWLYH�SLHFH�RQ�$XVWUDOLDQ�PLQLQJ�FRPSD-
QLHV¶�ODFN�RI�VDIHW\�VWDQGDUGV�LQ�$IULFD¶V�RSHUDWLRQV��

Quinlan MG���� �ZDV�TXRWHG�DV�DQ�,55&�H[SHUW�RQ�WKH�VDIHW\�RI�Pᔀጀᐂꀔʠᐂꀀ
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Conference and seminar papers
Junankar PN��� ��������,V�WKHUH�D�WUDGH�RII�EHWZHHQ�HPSOR\PHQW�DQG�SURGXFWLYLW\"�3DSHU�SUH-
VHQWHG�DW�WKH�$XVWUDOLDQ�&RQIHUHQFH�RI�(FRQRPLVWV��4XHHQVODQG�8QLYHUVLW\�RI�7HFKQRORJ\��
%ULVEDQH���±���-XO\�

Harcourt M��� ��������7KH�ULJKW�WR�PDQDJH�GHIDXOW�DQG�WKH�HQGRZPHQW�HIIHFW��6HPLQDU�SDSHU��
6FKRRO�RI�:RUN�DQG�2UJDQLVDWLRQDO�6WXGLHV��8QLYHUVLW\�RI�6\GQH\�����6HSWHPEHU�

Harcourt M��� ��������7KH�HQGRZPHQW�HIIHFW�	�WKH�ULJKW�WR�PDQDJH���6HPLQDU�SDSHU��816:�
%XVLQHVV�6FKRRO�����6HSWHPEHU�

Junankar PN��� ��������,V�WKHUH�D�WUDGH�RII�EHWZHHQ�HPSOR\PHQW�DQG�SURGXFWLYLW\"�3DSHU�SUH-
VHQWHG�WR�WKH�,QVWLWXWH�IRU�'HYHORSLQJ�$UHDV�-(752��7RN\R��-DSDQ��2FWREHU������

Engagement
S Gregson and P Sheldon sought to implement good practice bargaining in their roles on the 
17(8�(QWHUSULVH�%DUJDLQLQJ�7HDP�GXULQJ�WKH�¿QDOLVDWLRQ�RI�WKH�$FDGHPLF�(QWHUSULVH�%DUJDLQLQJ�
$JUHHPHQW��EHWZHHQ�-DQXDU\�DQG�$SULO������

In 2015, A Junor and T Wilcox ¿QDOLVHG D�SURMHFW�ZLWK�D�0DMRU�1RQ�*RYHUQPHQW�2UJDQLVD-
WLRQ��DQDO\VLQJ����6RFLDO�DQG�&RPPXQLW\�6HUYLFH�DQG�(DUO\�&KLOGKRRG�(GXFDWLRQ�MRE�FDWHJRULHV��
EDVHG�RQ�LQWHUYLHZV�FRQGXFWHG�LQ�ODWH������ZLWK�RYHU����VWDII��7KH�UHVXOWLQJ�FODVVL¿FDWLRQ�JXLGHV�
DQG�SRVLWLRQ�GHVFULSWLRQ�VWDWHPHQWV�VXSSRUWHG�SURGXFWLYLW\�HQKDQFHPHQW�WKURXJK�UROH�FODUL¿FD-
WLRQ��DV�ZHOO�DV�FRQWULEXWLQJ�WR�IDLUQHVV�LQ�UHPXQHUDWLRQ�

2.3 Promoting fair workplaces
3DXOD�.RVNLQHQ�6DQGEHUJ��IURP�+DQNHQ�%XVLQHVV�6FKRRO��)LQODQG��VSHQW�IURP�-XQH�WR�6HS-
WHPEHU������LQ�WKH�,55&��¿QDOLVLQJ�KHU�3K'�WKHVLV�DQG�XQGHUWDNLQJ�H[WHQVLYH�GLVFXVVLRQV�DQG�
GRFXPHQWDU\�DQDO\VLV�RQ�FRPSDUDWLYH�DSSURDFKHV�WR�SD\�HTXLW\��+HU�VXSHUYLVRUV�ZHUH�WKH�HPL-
QHQW�JHQGHU�SD\�HTXLW\�UHVHDUFKHUV�-LOO�5XEHU\��0DQFKHVWHU��DQG�-HII�+HDUQ��+DQNHQ���A Junor 
SURYLGHG�DUFKLYDO�PDWHULDO�RQ�DSSURDFKHV�WR�SD\�HTXLW\�LQ�$XVWUDOLDQ�DQG�1HZ�=HDODQG�LQGXVWULDO�
UHODWLRQV�MXULVGLFWLRQV�

,Q�ODWH�������8QLWHG�9RLFH�FRQWUDFWHG�WKH�,55&�WR�LQYHVWLJDWH�DSSURDFKHV�WR�WKH�IDLU�DQG�
HTXLWDEOH�YDOXDWLRQ�RI�WKH�VNLOOV�RI�(DUO\�&KLOGKRRG�(GXFDWRUV��7KH�SURMHFW�ZDV�PDQDJHG�E\ 
M O’Donnell, and begun in 2015 with the participation of A Junor��'U�&�%ULDU��D�IRUPHU�,55&�
$VVRFLDWH��DQG�'UV�$�%DUQHV�DQG�1�%DOQDYH�IURP�0DFTXDULH�8QLYHUVLW\�

Conference and seminar papers
.RVNLQHQ�6DQGEHUJ�3��6PLWK�0��Junankar R��+DOO�3�DQG�Junor A��������$�FRPSDUDWLYH�HYDOX-
DWLRQ�RI�SD\�HTXLW\�DSSURDFKHV��$�URXQG�WDEOH�GLVFXVVLRQ�±�)LQODQG��$XVWUDOLD��1HZ�=HDODQG��
816:����$XJXVW�
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Media
Carney T and Junor A �������:KDW�KLQGHUV�PRWKHUV�ZLWK�FDUHHUV"�5HVHDUFK�UHYHDOV�KRZ�
EHWWHU�MRE�SODQV�NHHS�ZRPHQ�ZLWK�FKLOGUHQ�ZRUNLQJ��Western Sydney Business Access, 3DUUDP-
DWWD����$SULO��S�����

Journal publication
Volume 26 of the Economic and Labour Relations Review�UDQ�D�QXPEHU�RI�DUWLFOHV�H[SORULQJ�
QHZ�DVSHFWV�RI�IDLUQHVV��LQ�OLQH�ZLWK�WKH�MRXUQDO¶V�VWDWHG�REMHFWLYH�RI�HQFRXUDJLQJ�PXOWL�GLVFLSOL-
QDU\�VXEPLVVLRQV�WKDW�µH[SORUH�ULJKWV���HTXDOLW\��RU�MXVWLFH�EDVHG�DSSURDFKHV�WR�ODERXU�UHODWLRQV�
and social policy’:

6�$XVWHQ��5�2QJ��6�%DZD�DQG�7�-HIIHUVRQ�H[SORUHG�WKH�QHZ�FRQFHSW�RI�µJHQGHU�ZHDOWK���
gap’ (Issue 1)
$�/D�1DX]H�SLRQHHUHG�WKH�DQDO\VLV�RI�VH[XDO�RULHQWDWLRQ±EDVHG�ZDJH�JDSV�LQ�$XVWUDOLD���
DQG�6�:HUWK��H[DPLQHG�WKH�UROH�RI�PDQDJHULDO�DWWLWXGHV�LQ�HQDEOLQJ�WKH�RQJRLQJ�HPSOR\-
ment of women with chronic illness (Issue 2)
%�+XQWHU�GLVFXVVHG�UHVSRQVLELOLW\�IRU�,QGLJHQRXV�HPSOR\PHQW��,VVXH������
9RO�������FRQWDLQHG�D�VSHFLDO�FROOHFWLRQ�RQ�ZRPHQ¶V�DJHQF\�DW�ZRUN��RUJDQL]HG�E\�-���
6D\HUV��.�5DYHQVZRUWK��-�'RXJODV�DQG�-�3DUNHU��1=��DQG�5�&RRSHU��$XVW���LQ�FRQMXQF-
WLRQ�ZLWK�WKH�*HQGHU�:RUN�DQG�2UJDQLVDWLRQ�&RQIHUHQFH��.HHOH���LW�FRQWDLQHG�DUWLFOHV�RQ�
$IULFDQ�DJULEXVLQHVV�ZRUNHUV¶�RUJDQLVHG�UHVSRQVHV�WR�VH[XDO�KDUDVVPHQW��6�-DFREV��%�
%UDKLF�DQG�00�2ODL\D���RQ�WKH�FRQWULEXWLRQ�RI�XQLRQ�OHDGHUVKLS�WR�ZRPHQ¶V�SD\�RXWFRPHV�
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I Hampson��  and A Junor�ZRUNHG�ZLWK�3URIHVVRUV�(�DQG�$�6PLWK��)HGHUDWLRQ�8QLYHUVLW\��
WR�UXQ�D�VWDNHKROGHU�FRQVXOWDWLRQ�RQ�VNLOOV�LQ�MREV�VHHQ�DV�ORZ�VNLOOHG��KHOG�DW�3DUNUR\DO�
0HOERXUQH�$LUSRUW�+RWHO��)HEUXDU\�����7DNLQJ�SDUW�ZHUH����UHSUHVHQWDWLYHV�IURP�UHVHDUFK�
3DUWQHU�2UJDQLVDWLRQV�6HUYLFH�6NLOOV�$XVWUDOLD��0DQXIDFWXULQJ�6NLOOV�$XVWUDOLD�DQG�8QLWHG�
9RLFH��DQG�DOVR�IURP�7$)(�'LUHFWRUV�$XVWUDOLD��%XVLQHVV�&RXQFLO�$XVWUDOLD��WKH�6NLOOV�
2UJDQLVDWLRQ�1HZ�=HDODQG��WKH�$XVWUDOLDQ�'HSDUWPHQWV�RI�(GXFDWLRQ�DQG�(PSOR\PHQW��
WKH�1DWLRQDO�&HQWUH�IRU�9RFDWLRQDO�(GXFDWLRQ�DQG�5HVHDUFK��1&9(5���WKH�16:�6NLOOV�
%RDUG��WKH�'HSDUWPHQW�RI�(GXFDWLRQ�DQG�7UDLQLQJ��9LFWRULD���WKH�$XVWUDOLDQ�&RXQFLO�RI�
7UDGH�8QLRQV��WKH�$XVWUDOLDQ�&RXQFLO�IRU�3ULYDWH�(GXFDWLRQ�DQG�7UDLQLQJ��0RQDVK�8QL-
YHUVLW\��&RPPXQLW\�&ROOHJHV�$XVWUDOLD�DQG�WKH�1DWLRQDO�5HWDLO�$VVRFLDWLRQ��$�UHSRUW�ZDV�
SUHVHQWHG�WR�WKH�PHHWLQJ��DQG�1&9(5�SXEOLVKHG�D����SDJH�UHSRUW�RI�WKH�SURFHHGLQJV�

0LVNR��-���������5HFRJQLVLQJ�VNLOO�LQ�MREV�WUDGLWLRQDOO\�FRQVLGHUHG�XQVNLOOHG��ZKDW�
VWDNHKROGHUV�VD\��3UHSDUHG�IRU�$XVWUDOLDQ�5HVHDUFK�&RXQFLO�IXQGHG�/LQNDJH�
SURMHFW�FRQGXFWHG�E\�)HGHUDWLRQ�8QLYHUVLW\�$XVWUDOLD�DQG�8QLYHUVLW\�RI�1HZ�6RXWK�
:DOHV��1&9(5��$GHODLGH�

A Junor�� �ZRUNHG�ZLWK�5HJLRQDO�'HYHORSPHQW�$XVWUDOLD�6\GQH\�DQG�LWV�6RXWKZHVWHUQ�
6\GQH\�0DQXIDFWXULQJ�DQG�(QJLQHHULQJ�6NLOOV�7DVN�)RUFH��LQ�WKH�GHYHORSPHQW�RI�WKH�
SURWRW\SH�0DQXIDFWXULQJ�6NLOOV�/LJKWKRXVH�LQIRUPDWLRQ�H[FKDQJH��7KLV�ZRUN�LQYROYHG�
FROODERUDWLRQ�ZLWK�UHSUHVHQWDWLYHV�IURP�876��3URIHVVRU�5R\�*UHHQ���WKH�:DUUHQ�&HQWUH�
�8QLYHUVLW\�RI�6\GQH\���'H/RLWWHV��WKH�&6,52��WKH�,QQRYDWLYH�0DQXIDFWXULQJ�&5&��WKH�
$XVWUDOLDQ�,QGXVWU\�*URXS��WKH�16:�'HSDUWPHQW�RI�,QGXVWU\��WKH�16:�%XVLQHVV�&KDPEHU�
DQG�6RXWKHUQ�6WUHQJWK�
IRRC Associates�� �ZRUNHG�ZLWK�WKH�%XVLQHVV�6FKRRO�0HGLD�8QLW�GXULQJ������LQ�WKH�GLV-
VHPLQDWLRQ�RI�SUHVV�UHOHDVHV��([DPSOHV�DUH�OLVWHG�XQGHU�WKH�KHDGLQJ�Media in the reports 
RQ�2EMHFWLYHV�����DERYH�

Objective 6. Building our working relationships and international outreach
,Q������WKH�,55&�FRQWLQXHG�WR�EXLOG�ZRUNLQJ�UHODWLRQVKLSV�LQVLGH�816:��ZLWK�FROOHDJXHV�LQ�
RWKHU�$XVWUDOLDQ�XQLYHUVLWLHV�DQG�LQWHUQDWLRQDOO\�

Relationships within UNSW
,Q�������WKH�,55&�FRQWLQXHG�LWV�FORVH�ZRUNLQJ�UHODWLRQVKLS�ZLWK�FROOHDJXHV�IURP�WKH�816:�
6FKRROV�RI�0DQDJHPHQW�DQG�(FRQRPLFV��WKH�&HQWUH�IRU�$SSOLHG�(FRQRPLF�5HVHDUFK��WKH�$XV-
WUDOLDQ�6RFLHW\�RI�+HWHURGR[�(FRQRPLVWV��DQG�WKH�6FKRRO�RI�%XVLQHVV�816:�&DQEHUUD��,W�FRQ-
WLQXHG�WKH�WUDGLWLRQ�RI��SURYLGLQJ�DGPLQLVWUDWLYH�VXSSRUW�WR�WKH�6RFLHW\�RI�+HWHURGR[�(FRQRPLVWV¶�
$QQXDO�&RQIHUHQFH�

7KH�(/55�KDV�KLVWRULFDOO\�EHHQ�SURGXFHG�E\�ERWK�WKH�,55&�DQG�WKH�&HQWUH�IRU�$SSOLHG�
(FRQRPLF�5HVHDUFK��,Q������WKH�,55&�FDUULHG�DGPLQLVWUDWLYH�UHVSRQVLELOLW\�IRU�WKH�MRXUQDO��$V�
members of the ELRR�(GLWRULDO�&RPPLWWHH���,55&�$VVRFLDWHV�0�4XLQODQ��3�.ULHVOHU��1�+DUW��31�
-XQDQNDU��-�/RGHZLMNV��$�5DLQQLH��$�-XQRU��,�+DPSVRQ�DQG�6�*UHJVRQ�FROODERUDWHG�FORVHO\�ZLWK�
FROOHDJXHV�IURP�VHYHUDO�816:�VFKRROV��IDFXOWLHV�DQG�FHQWUHV��3URI�3�6DXQGHUV��6RFLDO�3ROLF\�
5HVHDUFK�&HQWUH���3URIHVVRU�*&�+DUFRXUW��3URIHVVRU�-�1HYLOH��$VVRFLDWH�3URIHVVRU�(�0DJQDQL�
DQG�7�+DUFRXUW��(FRQRPLFV���3URIHVVRU�0�2¶'RQQHOO��DQG�3URIHVVRU�0�+HVV��816:�&DQEHUUD���
'U�'�0RUJDQ��0DQDJHPHQW���3URIHVVRU��3�6DXQGHUV��6RFLDO�3ROLF\�5HVHDUFK�&HQWUH��DQG�0�
-RKQVRQ��)$66��

With colleagues at other Australian universities
3URIHVVRU�D Hull��IURP�0DFTXDULH�8QLYHUVLW\��FRQWLQXHG�WR�SOD\�D�YDOXDEOH�UROH�RQ�WKH�,55&�
Steering Committee.

M Quinlan ZRUNHG�DV�D�0HPEHU�$VVRFLDWH��RI�WKH�1DWLRQDO�2+6�5HJXODWRU\�5HVHDUFK�1HW-
ZRUN��$18�DQG�D�PHPEHU�RI�WKH�7DVPDQLDQ�+LVWRU\�5HVHDUFK�$VVRFLDWLRQ��$V�ZHOO�DV�EHLQJ�DQ�
([HFXWLYH�(GLWRU�RI�The Economic and Labour Relations Review��KH�ZDV�D�PHPEHU�RI�WKH�(GLWR-
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ULDO�%RDUG�RI�Labour History��,Q�KLV�VDIHW\�UHVHDUFK�KH�FRQWLQXHG�WR�FROODERUDWH�ZLWK�FROOHDJXHV�
IURP�WKH�8QLYHUVLWLHV�RI�6\GQH\��3�%RKOH��0�0F1DPDUD��DQG�4XHHQVODQG��5�-RKQVWRQH��DQG�
'HDNLQ�8QLYHUVLW\��(�8QGHUKLOO��ZKR�ZDV�DSSRLQWHG�YLVLWRU�WR�WKH�,55&��

P Sheldon��DV�ZHOO�DV�EHLQJ�DQ�([HFXWLYH�(GLWRU�RI�The Economic and Labour Relations 
Review��VHUYHG�DV�$VVRFLDWH�(GLWRU��Labour History��PHPEHU�RI�WKH�$FDGHPLF�$GYLVRU\�%RDUG�RI�
the International Journal of Business Studies�DQG�PHPEHU�RI�WKH�(GLWRULDO�%RDUG�RI�WKH�Eurasian 
Business Review��+H�KDV�FRQWLQXHG�WR�FROODERUDWH�RQ�UHVHDUFK�ZLWK�<LTLRQJ�/L��8QLYHUVLW\�RI�
4XHHQVODQG��DQG�/RXLVH�7KRUQWKZDLWH��0DFTXDULH�8QLYHUVLW\��

P Kriesler�RUJDQLVHG�WKH������6RFLHW\�RI�+HWHURGR[�(FRQRPLVWV�&RQIHUHQFH�ZLWK�FR�VSRQ-
VRUVKLS�IURP�WKH�6FKRRO�RI�(FRQRPLFV�DW�816:�%XVLQHVV�6FKRRO��DQG�WKH�'HSDUWPHQW�RI�3ROLWL-
FDO�(FRQRP\��8QLYHUVLW\�RI�6\GQH\�PN Junankar LQ������ZDV�D�PHPEHU�RI�D�WHDP��ZLWK�,DQ�/L��
.RVWDV�0DYURPDUDV�DQG�6WpSKDQH�0DKXWHDX���WKDW�ZDV�D�DZDUGHG�D�JUDQW�WR�VWXG\�(PSOR\-
PHQW�2XWFRPHV�RI�'LVDGYDQWDJHG�8QLYHUVLW\�6WXGHQWV�WKURXJK�WKH�1DWLRQDO�&HQWUH�IRU�6WXGHQW�
(TXLW\�LQ�+LJKHU�(GXFDWLRQ��&XUWLQ�8QLYHUVLW\�������������

PN Junankar�VHUYHG�DV�DQ�(5$�SHHU�UHYLHZHU�LQ�������

$V�ZHOO�DV�VHUYLQJ�DV�DQ�([HFXWLYH�(GLWRU�RI�The Economic and Labour Relations Review, in 
2015 PN Junankar�ZDV�D�PHPEHU�RI�WKH�(GLWRULDO�$GYLVRU\�%RDUG�RI�WKH��International Review 
of Applied Economics��D�PHPEHU�RI�WKH�(GLWRULDO�%RDUG�RI�WKH��Australian Journal of Labour 
Economics and the  International Journal of Development Issues��DQG��$VVRFLDWH�(GLWRU�RI�WKH�
Australasian Accounting Business and Finance Journal�

J Lodewijks ZDV�DSSRLQWHG�'HDQ��8QGHUJUDGXDWH�3URJUDP��DW�WKH�63�-DLQ�6FKRRO�RI�*OREDO�
0DQDJHPHQW��$V�ZHOO�DV�EHLQJ�DQ�([HFXWLYH�(GLWRU�RI�ELRR, he was a member of the editorial 
board of the History of Economics Review�

S Gregson�VHUYHG�DV�DQ�$VVRFLDWH�(GLWRU�RI�Labour History�

A Junor and I Hampson FROODERUDWHG�RQ�WKH�¿QDO�VWDJHV�RI�D�/LQNDJH�3URMHFW�ZLWK�(�DQG�$�
6PLWK�IURP�)HGHUDWLRQ�8QLYHUVLW\�

M O’Donnell and A Junor�EHJDQ�D�JUDQW�IXQGHG�UHVHDUFK�FROODERUDWLRQ�ZLWK�$�%DUQHV�DQG�1�
%DOQDYH�IURP�0DFTXDULH��XVLQJ�WKH�,55&¶V�6SRWOLJKW�VNLOOV�LGHQWL¿FDWLRQ�PHWKRGRORJ\�

:RUN�RQ�WKH�ELRR (GLWRULDO�&RPPLWWHH�LQYROYHG�RQJRLQJ�FROODERUDWLRQ�ZLWK�VFKRODUV�IURP�
RWKHU�$XVWUDOLDQ�XQLYHUVLWLHV��3URIHVVRU�$�5DLQQLH�MRLQHG�WKH�(/55�(GLWRULDO�&RPPLWWHH�DQG�ODWH�
LQ�������WKH�,55&���N Hart�IURP�WKH�,55&�ZRUNHG�WLUHOHVVO\�LQ�FRQMXQFWLRQ�ZLWK�1�(EHUW��0DF-
TXDULH��WR�EXLOG�D�QHWZRUN�RI�ERRN�UHYLHZHUV��-�3L[OH\�ZRUNHG�IURP�ERWK�WKH�,55&�DQG�0DF-
TXDULH�8QLYHUVLW\��DQG�RWKHU�&RPPLWWHH�PHPEHUV�IURP�0DFTXDULH�ZHUH�3URIHVVRU�/�7DNVD�DQG�
6��:LOVRQ�DQG�$�%DUQHV��7KH�(GLWRULDO�&RPPLWWHH�DOVR�LQFOXGHG�/�&KHVWHU��6�0F*UDWK�&KDPS�
DQG�-�2¶%ULHQ�IURP�6\GQH\�8QLYHUVLW\��3URIHVVRU�%�*UHJRU\�IURP�$18��3URIHVVRU�-(�.LQJ�IURP�
/D�7UREH��3URIHVVRU�$�0RUULV�IURP�876��DQG��-�%XUJHVV�DQG�7�-HIIHUVRQ�IURP�&XUWLQ��7KH�MRXUQDO�
DOVR�HQMR\HG�VXSSRUW�IURP�LWV�SDWURQ�(PHULWXV�3URIHVVRU�-�,VDDF��0HOERXUQH��DQG�IURP�GLVWLQ-
JXLVKHG�$XVWUDOLDQ�PHPEHUV�RI�WKH�$GYLVRU\�%RDUG��3URIHVVRUV�.�+DQFRFN��)OLQGHUV���5��/DQV-
EXU\��6\GQH\���6�$XVWHQ��&XUWLQ���5�*UHHQ��876���3�)DLUEURWKHU��50,7���&�/HJJHWW��-&8��DQG�3�
7UR\��$18��

International relations
3URIHVVRU�MG Quinlan�KHOG�D�9LVLWLQJ�3URIHVVRUVKLS�DW�0LGGOHVH[�8QLYHUVLW\��LQ������ZRUNHG�
ZLWK�FROOHDJXHV�IURP�WKH�8QLYHUVLWLHV�RI�2WWDZD�DQG�&DUGLII��WR�RUJDQLVH�DQ�,QWHUQDWLRQDO�&RQ-
IHUHQFH�RQ�5HJXODWLRQ��&KDQJH�DQG�WKH�:RUN�(QYLURQPHQW�����1RYHPEHU�WR�'HFHPEHU�������
KHOG�DW�WKH�8QLYHUVLW\�RI�2WWDZD��+H�ZDV�D�SDQHOOLVW�LQ�WKH�RSHQLQJ�SOHQDU\�VHVVLRQ��WRJHWKHU�
ZLWK�$QQLH�7KpEDXG�0RQ\��'DYLG�:DOWHUV��/DXUHQW�9RJHO�DQG�.DWKHULQH�/LSSHO�²�WKUHH�RI�ZKRP�
KDYH�EHHQ�SDVW�YLVLWRUV�WR�WKH�,55&��3DSHUV�ZHUH�SUHVHQWHG�WR�WKH�FRQIHUHQFH�E\�3URIHVVRU�
4XLQODQ`
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P Kriesler�FRQWLQXHG�WR�EH�DQ�DI¿OLDWH�RI�WKH�&ROXPELD�8QLYHUVLW\�EDVHG�0RGHUQ�0RQH\�
1HWZRUN��ZKRVH�REMHFWLYH�LV�WR�SURPRWLQJ�SXEOLF�XQGHUVWDQGLQJ�RI�PRQH\�DQG�¿QDQFH�WKURXJK�
HGXFDWLRQ��GLVFXVVLRQ�DQG�VFKRODUVKLS�

,Q������WKH�,55&�ZRUNHG�ZLWK�Michael O’Donnell�DQG�0DUN�7XUQHU�IURP�WKH�%XVLQHVV�
6FKRRO��816:�&DQEHUUD�DQG�ZLWK�WKH�816:�.RUHDQ�5HVHDUFK�,QVWLWXWH��.5,���LQ�VXSSRUWLQJ�
.5,�ZRUNVKRS�SDUWLFLSDQWV�IURP�0DOD\VLD��&DPERGLD��9LHWQDP��7KDLODQG��WKH�3KLOLSSLQHV�DQG�
WKH�/DR�35��DV�WKHVH�DXWKRUV�UHZRUNHG�FRQIHUHQFH�SDSHUV�LQWR�DUWLFOHV�UHDG\�IRU�SXEOLFDWLRQ�LQ�
TXDOLW\�MRXUQDOV�

PN (Raja) Junankar��ZDV�DSSRLQWHG�9LVLWLQJ�'HYHORSPHQW�([SHUW�WR�WKH�,QVWLWXWH�IRU�'HYHORS-
PHQW�(FRQRPLFV��-DSDQ�([WHUQDO�7UDGH�2UJDQLVDWLRQ��,'(�-(752���IURP���±���2FWREHU������
�IXQGLQJ��86'��������DQG�SUHVHQWHG�D�SDSHU�RQ�\RXWK�XQHPSOR\PHQW�DV�SDUW�RI�WKLV�YLVLW�

)URP�6HSWHPEHU�WR�'HFHPEHU�������3URIHVVRU�-XQDQNDU�XQGHUWRRN�D�SURMHFW�IRU�WKH�,QWHU-
QDWLRQDO�/DERXU�2UJDQLVDWLRQ��RQ�µ6HFWRUDO�(PSOR\PHQW�3DWWHUQV�DQG�<RXWK�(PSOR\PHQW��$Q�
$QDO\VLV�RI�7KHRU\��3ROLFLHV�DQG�(YLGHQFH¶��7KLV�SURMHFW�UHYLHZHG�WKH�OLWHUDWXUH�RQ�\RXWK�HPSOR\-
PHQW�DQG�XQHPSOR\PHQW�LQ�GHYHORSLQJ�DQG�GHYHORSHG�FRXQWULHV��ZLWK�D�IRFXV�RQ�WKH�WKHRUHWLFDO�
OLWHUDWXUH�DQG�HPSLULFDO�¿QGLQJV��FRQVLGHULQJ�WKH�H[WHQW�WR�ZKLFK�FKDQJHV�LQ�JRYHUQPHQW�SROL-
FLHV�KDYH�LQÀXHQFHG�\RXWK�ODERXU�PDUNHWV��7KH�VWXG\�LQYHVWLJDWHG�WKH�PDLQ�LVVXHV�FRQFHUQLQJ�
sectoral employment patterns and youth employment in low, middle and high income countries, 
LGHQWLI\LQJ�ZKLFK�LVVXHV�DUH�FRPPRQ�WR�DOO�FRXQWULHV�DQG�ZKLFK�DUH�GHSHQGHQW�RQ�WKH�OHYHO�RI�
LQFRPH�DQG�GHYHORSPHQW��

P Sheldon�FRQWLQXHG�WR�ZRUN�ZLWK�,Q�-XQ��<HXQJQDP�8QLYHUVLW\��6RXWK�.RUHD���5DRXO�1DFDP-
XOOL��8QLYHUVLW\�RI�0LODQ�%LFRFFD��,WDO\���(GRDUGR�GHOOD�7RUUH��8QLYHUVLW\�RI�%HUJDPR��,WDO\��DQG�LV�
QRZ�SDUW�RI�D�JOREDO�QHWZRUN�RI�VFKRODUV��EDVHG�DW�&DUGLII�%XVLQHVV�6FKRRO��UHVHDUFKLQJ�HPSOR\-
HU�RUJDQLVDWLRQ�DQG�FROOHFWLYH�DFWLRQ�

,55&�$VVRFLDWHV�ZRUNHG�FROODERUDWLYHO\�ZLWK�LQWHUQDWLRQDO�PHPEHU�RI�WKH�ELRR�(GLWRULDO�
&RPPLWWHH�3�'DO]LHO��/LQFROQ�8QLYHUVLW\��DQG�UHFHLYHG�JXLGDQFH�DQG�VXSSRUW�IURP�PHPEHUV�RI�
the ELRR�,QWHUQDWLRQDO�$GYLVRU\�&RPPLWWHH��3URIHVVRU�5�6NLGHOVN\��:DUZLFN���2�$VKHQIHOWHU�
�3ULQFHWRQ���&�%DOGU\��6WLUOLQJ���$�%KDGXUL��.RONDWD���:�%URZQ��DQG�3�1RODQ��&DPEULGJH���0�
%XUDZR\��&DOLIRUQLD���6�*HOE�-RKDQQHVEXUJ���-D\DWL�*KRVK��-DZDKDUODO�1HKUX�8QLYHUVLW\���(�
+HHU\��&DUGLII���0�/DYRLH��2WWDZD���-DHKRRQ�5KHH��<HXQJQDP���*�6DSHOOL��8QLYHUVLW\�RI�0LODQ���
/�9RVNR��<RUN���(�:HEVWHU��:LWZDWHUVUDQG���&�:RROIVRQ��/LQN|SLQJ���DQG�'U�0DU\�/��*DWWD�
�&81<��

Objective 7. Helping develop emerging scholars
,Q������WKH�,55&�FRQWLQXHG�LWV�FRPPLWPHQW�WR�GHYHORSLQJ�HPHUJLQJ�VFKRODUV��:KLOH�WKH�PDMRU�
policy focus of The Economic and Labour Relations Review in 2015 was on building impact 
DQG�TXDOLW\��WKH�(GLWRUV�DOVR�SURYLGHG�FRPSUHKHQVLYH�IHHGEDFN�DQG�DVVLVWDQFH�WR�HPHUJLQJ�
VFKRODUV��LQ�OLQH�ZLWK�WKH�6DJH�3XEOLVKLQJ�SROLF\�RI�VXSSRUWLQJ�ZULWHUV�ZKRVH�¿UVW�ODQJXDJH�LV�QRW�
(QJOLVK�

7KH�,55&�KRVWHG�3DXOD�.RVNLQHQ�6DQGEHUJ�IURP�+DQNHQ�%XVLQHVV�6FKRRO��)LQODQG��IURP�
-XO\�WR�6HSWHPEHU�������DV�VKH�FRPSOHWHG�KHU�3K'�E\�SXEOLFDWLRQ�

IRRC Director M Quinlan��DV�SDUW�RI�KLV�VXSHUYLVLRQ�RI�3K'�VWXGHQW�$QQDEHOOH�%DPIRUG��
VXSSRUWHG�KHU�LQ�VXEPLWWLQJ�D�SDSHU�RQ�KHU�FURVV�QDWLRQDO�UHVHDUFK�LQWR�µ:RUN�RUJDQLVDWLRQ�DQG�
RFFXSDWLRQDO�KHDOWK�DQG�VDIHW\�LQ�$XVWUDOLDQ�DQG�8QLWHG�.LQJGRP�KRUWLFXOWXUH��,QWHUQDWLRQDO�&RQ-
IHUHQFH�RQ�5HJXODWLRQ��&KDQJH�DQG�WKH�:RUN�(QYLURQPHQW��2WWDZD����'HFHPEHU�

+RQRUDU\�3URIHVVRU�PNR Junankar�FRQWLQXHG�WR�FR�VXSHUYLVH�D�+'5�VWXGHQW�'DYLG�6DOLED��
)DFXOW\�RI�$UWV�DQG�6RFLDO�6FLHQFHV��3ULPDU\�6XSHUYLVRU��'U�0DUN�5ROIH��

A Junor
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5. Publish 16 by-lined articles in refereed journals
7KLV�WDUJHW�KDG�EHHQ�DFKLHYHG�E\�������)XUWKHU�UHIHUHHG�MRXUQDO�DUWLFOHV��EROG�LQGLFDWHV�,55&�
authors who bylined the Centre) in 2015 were:

Hart N��� ��.ULHVOHU�3��������3RVW�.H\QHVLDQ�(FRQRPLFV��$�8VHU¶V�*XLGH�Australian Economic 
Review���������������

Harcourt M��� ��/DP�+��&URXFKHU�5��������7KH�ULJKW�WR�PDQDJH�GHIDXOW�UXOH��Industrial Rela-
tions Journal�����������������

Junankar PN��� ��������7KH�LPSDFW�RI�WKH�*OREDO�)LQDQFLDO�&ULVLV�RQ�\RXWK�XQHPSOR\PHQW��
Economic and Labour Relations Review 26(2):191-217

6PLWK�(��6PLWK�$��+DPSVRQ�,����� Junor A��������+RZ�FORVHO\�GR�$XVWUDOLDQ�7UDLQLQJ�3DFNDJH�
TXDOL¿FDWLRQV�UHÀHFW�WKH�VNLOOV�LQ�RFFXSDWLRQV"�$Q�HPSLULFDO�LQYHVWLJDWLRQ�RI�VHYHQ�TXDOL¿FD-
WLRQV��International Journal of Training Research�������������

*UHJVRQ�6��+DPSVRQ�,����� Junor A,�)UDVHU�'��4XLQODQ�0*�DQG�:LOOLDPVRQ�$��������6XSSO\�
FKDLQV��PDLQWHQDQFH�DQG�VDIHW\�LQ�WKH�$XVWUDOLDQ�DLUOLQH�LQGXVWU\��Journal of Industrial Rela-
tions���������������

+DPSVRQ�,�DQG���� Junor A��������6WDJHV�RI�WKH�VRFLDO�FRQVWUXFWLRQ�RI�VNLOO��UHYLVLWLQJ�GHEDWHV�
RYHU�VHUYLFH�VNLOO�UHFRJQLWLRQ��Sociology Compass����������±����

It should be noted that IRRC Associates who were also members of UNSW schools bylined the 
UHOHYDQW�VFKRRO��HYHQ�ZKHQ�WKH�UHVHDUFK�ZDV�OLQNHG�WR�SURMHFWV�XQGHUWDNHQ�ZLWKLQ�WKH�&HQWUH�

6. Deliver at least four presentations at conferences/public forums and run at least 
one event/conference (in addition to invited guest speakers)
7KLV�WDUJHW�KDG�EHHQ�DFKLHYHG�E\�������)XUWKHU�FRQIHUHQFH�SDSHUV�DQG�SXEOLF�DGGUHVVHV�IRU�
�����DUH�OLVWHG�XQGHU�2EMHFWLYHV���WR���DERYH�

MG Quinlan�LQ������ZRUNHG�ZLWK�FROOHDJXHV�IURP�WKH�8QLYHUVLWLHV�RI�2WWDZD�DQG�&DUGLII��WR�
RUJDQLVH�DQ�,QWHUQDWLRQDO�&RQIHUHQFH�RQ�5HJXODWLRQ��&KDQJH�DQG�WKH�:RUN�(QYLURQPHQW�����
1RYHPEHU�WR�'HFHPEHU�������KHOG�DW�WKH�8QLYHUVLW\�RI�2WWDZD��+H�ZDV�D�SDQHOOLVW�LQ�WKH�RSHQ-
LQJ�SOHQDU\�VHVVLRQ��WRJHWKHU�ZLWK�$QQLH�7KpEDXG�0RQ\��'DYLG�:DOWHUV��/DXUHQW�9RJHO�DQG�
.DWKHULQH�/LSSHO�²�WKUHH�RI�ZKRP�KDYH�EHHQ�SDVW�YLVLWRUV�WR�WKH�,55&��3URIHVVRU�4XLQODQ�GHOLY-
HUHG�D�SDSHU�DQG�FRQWULEXWHG�WR�WKH�NH\QRWH�SDQHO�VHVVLRQ�DW�WKLV�FRQIHUHQFH��DQG�(�8QGHUKLOO�
DQG�3URIHVVRU�4XLQODQ¶V�3K'�VWXGHQW�$�%DPIRUG�DOVR�GHOLYHUHG�SDSHUV�

P. Kriesler�RUJDQLVHG�WKH�DQQXDO�FRQIHUHQFH�RI�WKH�$XVWUDOLDQ�6RFLHW\�RI�+HWHURGR[�(FRQRP-
LFV��KHOG�RQ��±��'HFHPEHU�������7KH�FRQIHUHQFH�LQFOXGHG�VHVVLRQV�RQ�\RXWK�XQHPSOR\PHQW��
with a paper by PN Junankar, as well as Symposium for the International Association for Femi-
QLVW�(FRQRPLFV��D�VWUHDP�RQ�¿QDQFLDOLVDWLRQ�DQG�ODERXU�RUJDQLVHG�E\�E Magnani��DQG�VHYHUDO�
VHVVLRQV�RQ�ZHOIDUH�LVVXHV�VXFK�DV�KRXVLQJ��,55&�$GPLQ�2I¿FHU�J Antony䵇⁑畩湬慮椀

$GDYⴀ
2300)by Healwithnd Safety(-)Tj
/C2_0 1 T7-95
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<001100032A55004800510048005900140D4800032C440051005700480055005100440057004C005200510044004F0003204F00440045005200580055000330520055004A00440051004C0D5100440057004C005200510051>T-7-95
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[<0036001ma0044057004B000300280F5100030036001ma0044057004B0003>56<00240011000F0003>]TJ
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8. Network with overseas researchers in terms of collaborative projects and arrange 
at least two presentations/visits at the Centre
7KLV�WDUJHW�KDG�EHHQ�DFKLHYHG�E\�������7KH�FROODERUDWLRQ�RI�0�4XLQODQ�ZLWK�FROOHDJXHV�IURP�WKH�
8QLYHUVLWLHV�RI�&DUGLII�DQG�2WWDZD�LV�GHVFULEHG�XQGHU�.3,���DERYH��

,Q�������3URIHVVRU�0DUN�+DUFRXUW�IURP�:DLNDWR�%XVLQHVV�6FKRRO��DQG�3DXOD�.RVNLQHQ�6DQG-
EHUJ�IURP�+DQNHQ�%XVLQHVV�6FKRRO��YLVLWHG�WKH�,55&�DQG�GHOLYHUHG�VHPLQDU�SDSHUV�

Harcourt M�� ��������7KH�HQGRZPHQW�HIIHFW�	�WKH�ULJKW�WR�PDQDJH��6HPLQDU�SDSHU��816:�
%XVLQHVV�6FKRRO�����6HSWHPEHU�
Koskinen-Sandberg P�� ��6PLWK�0��Junankar R��+DOO�3�DQG�Junor A��������$�FRPSDUDWLYH�
HYDOXDWLRQ�RI�SD\�HTXLW\�DSSURDFKHV��$�URXQG�WDEOH�GLVFXVVLRQ�±�)LQODQG��$XVWUDOLD��1HZ�
=HDODQG��816:����$XJXVW�
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Statement of financial performance certified by the presiding faculty 
finance manager
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Funding sources
$XVWUDOLDQ�6FKRRO�RI�%XVLQHVV�
*UDQWV�WR�The Economic and 
Labour Relations Review

2013–2017 £ 8,000 pa in 2013–2017 
as part of contract with 
6$*(

3URGXFWLRQ��VWUDWHJLF� 
SODQQLQJ�DQG�PDUNHWLQJ�
ELRR

%DODQFH�IURP�GRQDWLRQV��IHHV��
and grant-funded buy-out, 
LQFOXGLQJ�6+(�FRQIHUHQFH�
support and editorial and 
research collaboration with 
6FKRRO�RI�%XVLQHVV�816:�
Canberra 

2015 ������� ELRR copy-editor

Statement of in-kind contributions
In-kind contributions — volunteer work by Associates and administrative staff

Staff Member Time Donated Value of  
Contribution

3URIHVVRU�'DU\OO�+XOO ,55&�6WHHULQJ��UHVHDUFK�DGYLFH �������

(PHULWXV�3URIHVVRU�5DMD�-XQDQNDU Full-time Retired

$VVRFLDWH�3URIHVVRU�-RFHO\Q�3L[OH\ 3DUW�WLPH� Retired

3URIHVVRU�-RKQ�/RGHZLMNV (GLWRU��(/55 Retired

'U�1HLO�+DUW 2QH�GD\�SHU�ZHHN �������

$VVRFLDWH�3URIHVVRU�$QQH�-XQRU Full-time February-December Retired

Total in kind $32,500

Donation of Royalties
,Q�������$VVRFLDWH�3URIHVVRU�3HWHU�6KHOGRQ�FRQWLQXHG�WR�GRQDWH�WR�WKH�,55&�WKH�YDOXH�RI�UR\DO-
WLHV�RQ�WZR�ERRNV��2¶/HDU\�DQG�6KHOGRQ���������Employer Power and Weakness: How the Local 
and the Global have Shaped the Meat Industry and its Industrial Relations��98551�3UHVV��%DO-
ODUDW�$XVWUDOLD��DQG�3HWHU�6KHOGRQ��6XQJKRRQ�.LP��<LTLRQJ�/L�DQG�0DOFROP�:DUQHU��HGV����������
China’s Changing Workplace: Dynamism, Diversity and Disparity��5RXWOHGJH��/RQGRQ�

Donations
,Q�������WKH�,55&�UHFHLYHG�GRQDWLRQV�IURP��3URIHVVRU�3HWHU�6KHOGRQ��'U�-RVHSK�+DOHYL��$VVRFL-
DWH�3URIHVVRU�3HWHU�.ULHVOHU��$VVRFLDWH�3URIHVVRU�$QQH�-XQRU�DQG�DQRQ\PRXV�GRQRUV�

Infrastructure and other resources provided to the Centre
,Q�������WKH�,55&�RFFXSLHG�RI¿FH�VSDFH�LQ�WKH�4XDGUDQJOH�%XLOGLQJ��4XDG��������7KLV�ZDV�
VKDUHG�E\�WKH�'HSXW\�'LUHFWRU��WKH�(GLWRULDO�&R�RUGLQDWRU��WKH�$GPLQLVWUDWLYH�2I¿FHU��&RQVXOW-
DQWV��5HVHDUFK�$VVLVWDQWV��DQ�$GMXQFW�(PHULWXV�3URIHVVRU�DQG�9LVLWLQJ�6FKRODUV�

,Q�DGGLWLRQ��WKH�,55&�VKDUHG�WKH�IROORZLQJ�IDFLOLWLHV�ZLWK�WKH�$VLD�3DFL¿F�8ELTXLWRXV�+HDOWKFDUH�
5HVHDUFK�&HQWUH��D�PHHWLQJ�URRP��SULQWHU�SKRWRFRSLHU�SURYLGHG�E\�WKH�816:�6FKRRO�RI�%XVL-
QHVV�
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Salaries — Imputed time spent on IRRC work by Associates located in Schools or at 
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