
Diversity, Equity, and Inclusion Glossary of Terms 
The purpose of the Diversity, Equity and Inclusion (DEI) Glossary of Terms is to serve as a 
reference guide of DEI terms that are critical to our shared understanding for the need to 
advance efforts to address systemic racism in our system. While the list of terms is not 
exhaustive, the glossary identifies key terms informed by the DEI Workgroup to help 
individuals engage in meaningful conversations and actions towards an equitable education 
for all students. This glossary is a living document and will be updated annually every 
September to reflect the evolution of our understanding of diversity, equity and inclusion. 

DEI TERMS 
Ally: Person in a dominant position of power actively working in solidarity with 
individuals that do not hold that same power or they do not share a social identity with to 
end oppressive systems and practices. In the context of racial justice, allyship often refers 
to White people working to end the systemic oppression of people of color.1 

Anti-Racist: Person who actively opposes racism and the unfair treatment of people who 
belong to other races. They recognize that all racial groups are equal (i.e. nothing 
inherently superior or inferior about specific racial groups) and that racist policies have 
caused racial inequities. They also understand that racism is pervasive and has been 
embedded into all societal structures. An anti-racist challenges the values, structures, 
policies, and behaviors that perpetuate systemic racism, and they are also willing to 
admit the times in which they have been racist. Persons are either anti-racist or racist. 
Persons that say they are ‘not a racist’ are in denial of the inequities and racial problems 
that exist.2 

Anti-Racism: A powerful collection of antiracist policies that lead to racial equity and are 
substantiated by antiracist ideas. Practicing antiracism requires constantly identifying, 
challenging, and upending existing racist policies to replace them with antiracist policies 
that foster equity between racial groups.3 

Bias: Is an inclination, feeling, or opinion, especially one that is preconceived or 
unreasoned. Biases are unreasonably negative feelings, preferences, or opinions about a 
social group. It is grounded in stereotypes and prejudices.4 

Co-conspirators: Are people who are willing to put something on the line to use their 
privilege to disband systems of oppression. In contrast to allyship, co-conspirators do not 

                                                             





factors including effective leadership in all aspects of the change process, intentional 



Discrimination: 
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routines. Equity-mindedness encompasses being (l) race conscious, (2) institutionally 
focused, (3) evidence based, (4) systemically aware, and (5) action oriented.19 

Ethnicity: Is a category of people who identify as a social group on the basis of a shared 
culture, origins, social background, and traditions that are distinctive, maintained 
between generations, and lead to a sense of identity, common language or religious 
traditions.20 

Gender: Is separate from ‘sex’, which is the biological classification of male or female 
based on physiological and biological features. Gender is socially constructed roles, 
behavior, activities, and attributes that society considers “appropriate” for men and 
women. A person’s gender may not necessarily correspond to their birth assigned sex or 
be limited to the gender binary (woman/man).21 

Gender Identity: One’s internal sense of being a man, woman, both, in between, or 
outside of the gender binary which may or may not correspond with sex assigned at birth. 
Gender identity is internal and personally defined, it is not visible to others, which 
differentiates it from gender expression (i.e., how people display their gender to the world 
around them).22 

Implicit Bias: Bias that results from the tendency to process information based on 
unconscious associations and feelings, even when these are contrary to one’s conscious 
or declared beliefs.23 

Inclusion: Authentically bringing traditionally excluded individuals and/or groups into 
processes, activities, and decision/policy making in a way that shares power.24 

Intersectionality: The acknowledgement that within groups of people with a common 
identity, whether it be gender, sexuality, religion, race, or one of the many other defining 
aspects of identity, there exist intragroup differences. In other words, each individual 
experience social structure slightly differently because the intersection of their identities 
reflects an intersection of overlapping oppressions. Therefore, sweeping generalizations 
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race-conscious policies. However, this understanding of merit and worthiness fails to 
recognize systemic oppression, racism, and generational privilege afforded to Whites.29 

Microagressions: Are brief and commonplace daily verbal, behavioral and environmental 
indignities, whether inten
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attitudes, ideas, or symbols and actions directed at a specific racial group or groups 
deemed nonwhite or colored, overt racism persists in many forms throughout 
contemporary society. Overt racism occurs in individual and group interactions, 
institutions, nations, and international relations, spanning micro- and macro-level social 
realities.34 

Power: Is the ability to exercise one’s will over others. Power occurs when some 
individuals or groups wield a greater advantage over others, thereby allowing them 
greater access to and control over resources. There are six bases of power: reward power 
(i.e., the ability to mediate rewards), coercive power (i.e., the ability to mediate 



the purpose of establishing and maintaining privilege and power. Race is independent of 
ethnicity.38 

Racial Justice: The systematic fair treatment of people of all races, resulting in equitable 
opportunities and outcomes for all. Racial justice —or racial equity — goes beyond “anti-
racism.” It is not just the absence of discrimination and inequities, but also the presence 
of deliberate systems and supports to achieve and sustain racial equity through proactive 
and preventative measures.39 

Racism: Is the intentional or unintentional use of power to isolate, separate and exploit 
others on the basis of race. Racism refers to a variety of practices, beliefs, social relations, 
and phenomena that work to reproduce a racial hierarchy and social structure that yield 
superiority, power, and privilege for some, and discrimination and oppression for others. 
It can take several forms, including representational, ideological, discursive, 
interactional, institutional, structural, and systemic. Racism exists when ideas and 
assumptions about racial categories are used to justify and reproduce a racial hierarchy 
and racially structured society that unjustly limits access to resources, rights, and 
privileges on the basis of race.40 

Reverse Racism: A term created and used by White people to erroneously describe the 
discrimination they experience when racial minorities allegedly receive preferential 
treatment. Propagated by segregationist and those against affirmative action, reverse 
racism is a form of racism that denies the existence of White privilege and assumes that 
White people have a superior claim to the opportunities that racial minorities earn. This 
term is also generally used to describe hostile behavior or prejudice directed at White 
people.41 

Sex: Is the biological classification of male or female based on physiological and 
biological features. A person’s sex may differ from their gender identity.42 

Structural Racism: Is the normalization and legitimization of an array of dynamics – 
historical, cultural, institutional and interpersonal – that routinely advantage Whites 
while producing cumulative and chronic adverse outcomes for people of color. Structural 
racism encompasses the entire system of White domination, diffused and infused in all 
aspects of society including its history, culture, politics, economics and entire social 
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fabric. Structural racism is more difficult to locate in a particular institution because it 
involves the reinforcing effects of multiple institutions and cultural norms, past and 
present, continually reproducing old and producing new forms of racism. Structural 
racism is the most profound and pervasive form of racism – all other forms of racism 
emerge from structural racism.43 

Transgender: 



White Supremacy: 


